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Notice of our compliance with The Equality Act 2010 and Public Sector Equality Duty 
 
The Equality Act 2010 applies to maintained and independent schools in England and Wales and covers all aspects of 
school life related to how a school treats pupils, parents and careers, employees, volunteers and all members of the 
community.  It requires us to report on how we are showing due regard to inequalities within our school.  The 
governors and staff of Kintbury St Mary’s School are committed to: 

 

 Eliminating discrimination, harassment and victimisation 

 Advancing equality of opportunity 

 Fostering good relations between all groups 
 

At Kintbury St Mary’s Church of England Primary School: 
 

 We try to ensure that everyone is treated fairly and respectfully 

 We want to make sure that our school is a safe and secure place for everyone 

 We recognise that people/ children have different needs, and we understand that treating people/ children 
equally does not always involve treating them the same   

 We aim to make sure that no-one experiences less favourable treatment or discrimination because of: 
 

 Their age 
 A disability 
 Their ethnicity, colour or national origin 
 Their gender 
 Their religion or belief 
 Their being pregnant or having recently had a baby  
 Their sexual identity and orientation  
 Their marital or civil partnership status  

 
We recognise that some pupils and/or staff need extra support to help them to achieve and be successful.  We try to 
make sure that people from different groups are consulted and are involved in our decisions, especially pupils, parents 
and those of us who can be treated less favourably. 

 
We welcome our duties to promote community cohesion (under the Education and Inspections Act 2006) and to 
eliminate discrimination, advance equality of opportunity and foster good relations (under the Equality Act 2010)  
We also welcome the emphasis of Ofsted inspections on the importance of accelerating the progress of pupils from 
groups who are underachieving. 
 
As part of this we will: 

 Publish information every year about our school population 

 Outline how we have due regard for equality and how we promote community cohesion 

 Publish equality objectives to show how we plan to tackle particular inequalities and improve what we do 
 
 
For more information please contact the Head Teacher, 01488 658336 
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Part 1: Information about the pupil population  
statistical information based on Spring 2015 pupil census 

 
Number of pupils on roll at the school:  143 

 
Information on pupils by protected characteristics 

 
The Equality Act protects people from discrimination on the basis of ‘protected characteristics’. Every person has 
several of the protected characteristics, so the Act protects everyone against unfair treatment. 
 

Disability 
 

Disability  
The Equality Act defines disability as when a person has a ‘physical or mental impairment which has a substantial 
and long term adverse effect on that person’s ability to carry out normal day to day activities.’ 

 
Number of pupils with disabilities:  8  
There are pupils at our school with different types of disabilities which include: Autistic Spectrum Disorder, ADHD,. 

 

Pupil Special Educational Needs (SEN) Provision  
 Number of pupils Percentage (%) of school 

population  

No Special Education 
Need  

125 87%  

In receipt of SEN 
provision 

13 9% 

Statement / Education 
Health & Care Plan 
(EHCP) 

5 4%  
 

 
Ethnicity (pupils aged 5 & over) 

 
White and Asian 2 

Any Other Mixed Background 4 

White British 134 

White other 3 

 

Gender 

 
Male  73 

Female  70 

 
Religion and belief 

 
Buddhist 
 

0 Sikh 0 

Christian 
 

90 Muslim  1 

Hindu 
 

0 No religion 22 

Jewish  

 
0 Other religion 0 

Unknown 
 

30 
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Information on other groups of pupils  
 

Ofsted inspections of schools will look at how schools help "all pupils to make progress, including those whose needs, 
dispositions, aptitudes or circumstances require additional support." 
 
In addition to pupils with protected characteristics, we wish to provide further information on the following groups of 
pupils:  

 
Pupils from low income households 
 

 Boys Girls Total % of school 
population 

Number of pupils currently 
eligible for free school meals 

  6 4% 

Number of pupils on roll who 
have been eligible for free 
school meals in the last six 
years (Pupil Premium applies 
to this group from September 
2012) 

  19 13% 

 
 

Pupil with English as an additional language (EAL) 
 

 Boys Girls Total % of school 
population 

Number of pupils who speak 
English as an additional 
language 

0 1 1 0.7% 

Number of pupils who are at an 
early stage of English language 
acquisition 

0 0 0 0% 

 
Looked after children 
 
We do not currently have any Looked After Children on roll. 

 

 
Other vulnerable groups 
 

 

 Pupils who are adopted or in kinship care: none 

 Pupils with significant behavioural, emotional and social difficulties: 6  

 Pupils with current or past Child Protection concerns, including CAF(Common Assessment 
Framework): 1  
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Part 2: Our main equality challenges 

 
This is a summary of the issues that we are most concerned about. We are already developing strategies and 
activities to address some of these challenges, and details are provided in Part 3 below. For some of these challenges 
we have also set and published equality objectives. See Part 6 of this document. 

 

 
Our current focus is on promoting equalities across the whole community such that parents, pupils, staff 
and governors are clear on our inclusive stance.  We are exploring communication with parents to ensure 
no group is disadvantaged by our systems. 
 
Pupil progress and attainment is tracked 3 times a year with the objective to “Narrow the Gap.”  As such 
we are tracking: 

 SEN pupils  

 FSM / Pupil Premium pupils  

 Relative attainment and progress of boys and girls  
 
Staff training to meet the diverse needs of disabled pupils is a continuing focus as is engaging with harder 
to reach families.  
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Part 3: How we have due regard for equality 
 
The information provided here aims to show that we give careful consideration to equality issues in everything that we 
do.   Schools are required to have due regard to the need to eliminate discrimination, harassment and 
victimisation and other conduct that is prohibited by the Equality Act 2010.   The information below is a summary of 
how we are aware of this particular requirement and how we respond to it. Please contact us if you would like to see 
copies of any of our school policies.  
 

 
Our governing body has a clear understanding of the Equality Act 2010. When governors consider 
equality issues in relation to policies, decisions and services, a record of this is kept in the minutes and 
papers of the governing body meetings.  
 
We deal promptly and effectively with all incidents and complaints of bullying and harassment related to 
disability or special educational need, ethnicity and race, gender, gender reassignment, pregnancy or 
maternity, religion and belief and sexual orientation. We keep a record of all such incidents and notify 
those affected of what action we have taken. The school, in line with West Berkshire Council, has recently 
introduced an online reporting system, ‘Log an Incident’ which parents and other members of the public 
can access at any time to report acts of discrimination, bullying or harassment. The Head Teacher 
includes a report on equality issues in her report to Governors three times a year.  

 
We ensure that relevant services are accessed to support vulnerable groups, to develop understanding of 
all staff and pupils and to advise on policy and procedure.   
 

 
Disability 

 
Summary information: 
 

Although built on the side of a hill and therefore on three levels, our school building is now fully 
accessible.  There is a lift to access the three levels, Braille signage to all doors, colour schemes 
that support visual impairment, ramp access to the school main entrance, a disabled parking 
space and accessible toilets on two levels.   

 
We are committed to working for the equality of people with and without disabilities. To meet our duties under the 
Equality Act 2010 we show we have due to regard to the need to: 

 
 
  Advance equality of opportunity: 
 

We support disabled learners by meeting their individual needs, through meeting with parents and carers 
with specialists to draw up individual support plans. These needs are then cascaded to all staff who 
come into contact with the child to ensure their needs are fully met. Our latest Ofsted report found that 
“the school enables all pupils to have equality of opportunity and to make as much progress as they can” 
(July 2014). 
 
The school considers all applicants for any advertised post against the person specification and job 
description and ensures that reasonable adjustments are made as necessary so that disability is never a 
barrier to appointment.   

 

  
Foster good relations and community cohesion: 
 

The school takes a proactive approach to ensure that the children show care and understanding to all 
both within school and the wider community. For example: 
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 Our curriculum supports pupils in understanding, respecting and valuing difference and diversity  

 We display positive images of disability  

 We tackle prejudice, bullying and harassment based on disability  

 Pupils, staff and visitors are fully included in all aspects of school life- regardless of any disability. 

 Needs of a member of staff following major surgery were explained to the pupils who engaged 
with the school’s endeavour to welcome her back to work. 

 

 

 
What has been the impact of our activities? What do we plan to do next? 
 

 
Pupils with disabilities in our school feel included in all spheres of school life.  The attainment and 
progress of pupils with a disability is largely at least in line with their peers although there are 
variations to this depending on the nature of the disability.  
 
Continued staff training is needed to ensure all learners meet their potential.  
 

  

 
Ethnicity and race (including EAL learners) 

 
Summary information: 
 

The school population is predominantly of white British heritage.  This presents a challenge in that 
children from other ethnic groups could feel either forgotten or spotlighted.  We are currently working to 
further develop our multicultural provision to ensure all our children experience a breadth of cultures, 
reflective of our wider community. 
 
Racist incidents (which are rare) are appropriately dealt with, logged and reported to Governors.  
 
Tracking and end of Key Stage data shows no or insignificant differences in attainment between ethnic 
groups and other groups.  Our latest Ofsted report states that “pupils from minority ethnic background or 
who do not speak English as their first language make similar progress in their knowledge and skills as 
other pupils”. 

 

We are committed to working for the equality of all ethnic groups. To meet our duties under the Equality Act 2010 we 
show we have due to regard to the need to: 

 
Advance equality of opportunity: 
 

     All children are given the opportunity to take part in all aspects of school life.   

 

 
Foster good relations and community cohesion by: 
 

 General work on school values and learning behaviours 

 Positive promotion through fixed and hidden curriculum 

 Peer team building if appropriate 

 Consultation with parents and pupils of different groups to establish requirements and identify any needs 
that might not be met. 

 Develop understanding of diversity within our local community  

 Ensure displays etc reflect the diversity of the school and the world 
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What has been the impact of our activities? What do we plan to do next? 
 

      
Our curriculum supports all pupils to understand, respect and value difference and diversity.  

There are very few racist incidents and these are dealt with swiftly and openly.  We now plan to 
monitor the participation of children from ethnic groups in such as clubs, sports team, 
performances etc. 
 

 

Gender 
 
Summary information: 
 

Analysis of three year assessment trends indicate that girls and boys performance can vary from 
cohort to cohort and that other factors are often in play.  There is a general trend however, for boys to 
perform less well than girls in English, particularly in KS1. Our latest Osfted report states that the 
school “has been effective in closing the gaps in achievement between boys and girls”. 
 
There is equality of opportunity for all - there is no discrimination on the grounds of gender. 

 

 
We are committed to working for the equality of women and men. To meet our duties under the Equality Act 2010 we 
show we have due to regard to the need to: 
 
Advance equality of opportunity: 
 

We monitor the attainment and progress of all our pupils by gender every term and take actions to 
address any negative trends that may become apparent.  

 

 
Foster good relations and community cohesion: 
 

We ensure that the curriculum has positive images of people, male and female. We ensure a range of 
role models and visitors and especially welcome those that challenge stereotypes.  

 

 
What has been the impact of our activities? What do we plan to do next? 
 

Pupils see other people, male or female, as equals.  
 

 

 
Gender identity or reassignment  
      
Summary information  
 

 
As a primary school we are aware this is a protected characteristic within the Equality Act 2010 but have 
not as yet had the need to develop a programme of support for this. 
 
We are committed to ensuring that staff who are or might be undergoing gender reassignment  
are protected from discrimination and harassment. To meet our duties under the Equality Act 2010 we will 
show due regard to their needs if the occasion arises. 
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Pregnancy and Maternity   
 
Summary information 
 

 
As a primary school, we are aware of our duties under the Equality Act 2010, but have not, as yet, had the 
need to develop a programme of support for a pregnant pupil. 
 
Staff are protected by Employment law with regard to Equalities. 

 

 
Religion and belief 
 
Summary information: 
 

 
As stated in our mission statement, the school respects the religious beliefs and practice of all staff, 
pupils and parents, and complies with reasonable requests relating to religious observance and 
practice.  
 

 

 
We are committed to working for equality for people based on their religion, belief and non-belief. To meet our duties 
under the Equality Act 2010 we show we have due to regard to the need to: 
 
Advance equality of opportunity: 
 

 
Pupils are supported in building their sense of identity and belonging, both to their faith 
community and the wider community of modern Britain.  We encourage expression of 
personal belief.  

  Prayer spaces have been developed to encourage thought and prayer  

 
Foster good relations and community cohesion: 
 

 
 Our curriculum, including RE, supports pupils in accepting one another’s lifestyles and beliefs, whilst 

valuing shared beliefs. Daily collective worship, school assemblies and visits to local places of worship 
foster acceptance of “all faiths and none”. The local church is used for services 4 times a year, where 
the vicar makes explicit reference to the welcoming of all. 

  

 Faith related bullying and harassment are tackled vigorously. 
 

 

 
 
What has been the impact of our activities? What do we plan to do next? 
 

Our latest SIAMS inspection report states that “the impact of collective worship on the school 
community is good”.. 
 
We are actively planning a programme of visits to different places of worship. 
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Sexual Orientation 
 

Summary information: 
 

 
As a primary school, we are aware of our duties under the Equality Act 2010, but have not, as yet, had 
the need to develop a programme of support for a gay, lesbian or bisexual pupil. 

  We are committed to combating discrimination of staff who are lesbian, gay, bisexual and transgendered       
(LGBT).  

 
Advance equality of opportunity: 
 

 
 We ensure all staff are comfortable, whilst respecting privacy and confidentiality.  
 

 

 
 

Foster good relations and community cohesion-: 
 

      
 Our syllabus for PSHE, including that for Sex and Relationships education, provides for age 

appropriate teaching and learning on lifestyles and beliefs.  

 Pictures around the school aim to reflect the full range of families.  

 Homophobic language is not tolerated. 

 
 

 
What has been the impact of our activities? What do we plan to do next? 
 

 
Children understand and value a diverse range of relationships.  
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Part 5: Record of how we have considered equality issues when making 
decisions 

 
The Equality Act 2010 requires us to show due regard to equality issues when we make significant decisions or 
changes in our policies. This means we need to consider what the impact of those decisions or policies will be on 
pupils and staff with protected characteristics before a decision is made or a policy is finalised. 

 
 

Date Policy or decision Equality issues we 
considered 

Action taken or changes 
made 

2009 Review of Mission 
Statement  

As a Church of England 
school we needed to be 
mindful of our Foundation 
without discriminating against 
other religious beliefs 

Ensured wording clearly 
inclusive  

2010  Capital programme designs  Access to three levels of the 
school  

Lift and ramps included in the 
design  

2012 
 
 

Finishes and colour 
schemes 

DDA compliant  Consultation with West Berks 
Access officer ensured all 
finishes etc compliant.  
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Part 6: Our equality objectives 
 

The Equality Act 2010 requires us to publish one or more specific and measurable equality objective. We aim to 
address areas where we need to take action to improve equality and tackle disadvantages. 
 
Our strengths are in eliminating unlawful discrimination, harassment and victimisation, advancing equality of 
opportunity and fostering good relations for those with Special Educational Needs and Disability as these are a 
significant group in our school community.  We must continue to work in the same way to foster equally good attitudes 
towards other vulnerable groups, however.  This is reflected in the objectives below: 
 
 
Equality objective 1:  
To ensure all school policies and procedures pay due regard to the Equality Act 2010 and that all staff and governors 
are made aware. 
 
Equality objective 2: 
Vulnerable groups and groups with protected characteristics to make progress at least in line with  
national progress expectations. 
 
Equality objective 3: 
To develop a greater awareness and understanding of race and homophobic related issues such that all children feel 
empowered to tackle racism and homophobia if/when they encounter it. 
 

 
 
 

 

 

 

 

 

 

 

 

Policy Review: 

This policy was reviewed by the Finance & Resources Committee on July 9th, 2015. 

This policy was approved by the Governing Body on July 16th, 2015. 

 

Signed:…………….…………………………………………………….. Chair of Governors 

Signed: …………………………………………………………………….Head Teacher 

 

Next review: Summer 2016 

 

 


